
DISTRICT EDUCATIOI{ OFFICE, KORAPUT
ADVERTISEMENT

No. 89 l toty-t/2021 oate.pl t al a)
Applications are invited from interested eligible candidate for empanelment of

teachers to meet urgencies of non availability of teachers for regular engagement ,leave
vacancies and such situations arising from time to time for Oldisha Adarsh Vidyalayas of
Koraput District through Speed Post/ Registered post only. The Envelope must be superscribed

AS ..APPLICATION FOR EMPANELMENT OF TEACHERS IN ODISHA ADARSHA
VIDYALAYAS". Two photographs and self-attested Xerox copies of relevant certificates and

testimonials must be accompanied with complete filled in Application form .

The details of guidelines contained in letter No.427l Dated 13.12.2021of the State
Project Director,oAVS, Bhubneswar are available in the District website wr.vw.koraput.nic.in.

The same may be downloaded from the said website.

M"kl,



(Last date for submission of Application 1}.OL.ZOZZ\

L.

2.

3.

4.

5.

Name and address of the candidate with
Contact number

Date of retirement from service
With supporting document

Date of Birth

Name of the last station where he/ She was serving
( attach authentic document)

Educational qual ification
(With stream)

Additional Qualification if any

Post Applied for

Name of the OAV in order of preference
Where it will be convenient to render service

Bank Account No. with ]FSC Code

Fix a Passport size
photograph

Signature of the Applicant

6.

7.

8.

9.



e6ffi mg6-# ffieqsm€e qcrof;'
ODISHA JLEAR,SI-i& VTSYALAYA SANGATHAN

N-L/9, Nayapali, FO: Sainik School, District- Khurda,

Bhubaneswar, Odisha- 751005, Website: o.av.edu'in
Phone *fr674 - 2300336

E rn a il : oavsbb.sr.od@ gov' inlinfg@oav' qd u " 
in

,\.

No. Date:13. L-

Shri Prem Chandra Char"ldnary, lAS

$tate Project Director

Atlthe Collector & District Magistrate

lmplementation of revised Guidelines for empanelment of Teachers to meet

u rgencies for Odisha. Ad arsh a Vid ya layas (OAVs)

Letten No. 24057/ SME Dt. 1fi"12.2021of Govt. of Odisha, S & M E Department

-fn

ehj,-zsun:

Frorn

Ret4t
MadamlSir,

ln inviting reference to the letter on suhject ciied above, I am to inform you that

Govt. of odisha in s & ME Department has approved the revised guidetines for'

empanelment of Teachers to meet urgencies for Odisha Adrasha Vidyalayas"(OAVs) vide

letter no. 24057/SME, Dt. 1 Ai2.2A21.

@,the Frinoipals are allswed to fill up vacant posts of PGTs and

TGTs for the rest period of academic year otZA21-22^

- This is for your information and necessary action.

Encl; As ahove

State6\



Government of Cdisha

$chool & Mass Educaticn Department
I ****fr

N"&9 o S-T lsME, oateu{D: i 2-- 2D Zl
srrarse+sE-0058/2021

From

Sri, Sambit Kumar Nayak, 0AS(SAG)

Additional Secretary to -Governrnent

To

SPD, OAVS

Bhubaneswar, Odisha

Sub: Approval of Revised Guidelines for empanelment of Principal/ PGTs / TGTs on
contractual Basis for OAVs.

Sir,

With reference to your prcposal on the above subject, I am direcied to say that,
Govemment have been pleased to approve ihe proposal pertaining the,,Revised
Guidelines for empanelment of PrincipallPcTslTGTs on contractual basis for oAVs,,
as submitted you-

f"r t#'*

Government



ODISHA ADARSHA \fIDYALAYA SANGATHAT{
N -1 /9, NAyApALLI, po-sA! N r K sc HosL, rii{ Ll eRN EsutIA R-78 1 0'08

REVISED GUIDELINES FOR EMPANELIISEruT OF TEAGHERS TO MEET
URGENCIES FOR ODISHA ADAR$HA VIDYALAYAS (OAVs)

,t. OEJECTIVES:

It has been decided to estdblish Cdisha Adarsha Vidyalaya (OAVs) in alt

blocks of the state. lt is decided to raise a panel of retired teachers/freshers at

districUschool point for various posts to rneet ihe urgencies. The scheme has

been envisaged keeping in view the exigencies of non-availability of teachers for
regular engagement, leave vacancies and such situations arising from times to
time.

2. E!_rGrBjUrY

(A) PO$T OF PRINCTPAL:

Educational Quatffications and age lirn[t:

Retired Principal of Kendriya vidyaiaya/Jawahar Navodaya Vidyalaya within

the rnaximum age limit of 65 years are eligible.

OR

Retired Joint Director/Distriot Eduuaticn Officer/inspector of Schools/ Deputy

Director/ Officers of equal status within age iimit of 65 years having masters Degree

from recognized University with at ieast 45% marks in aggregate & BED (a course

prescribed by NCTE) from an institution recognized by NCTE and affiliated to a
recognized University are eligible.

OR

Retired Readers/Sr, Lectures of Govt. colleges within age limit of 65 year$

having master degree from a recognized University with a least 45% marks !n

aggregate and BED( a course prescribed by ttlCTE) from an institution recognized

hy NCTE and affiliated to a recognized University are eligible-

(B) POST OF PGTsITGTS:

The posts of TGTs, PGTs can he filieei t"ip on part time Coniractua[ basis

in case any such vacanc)/ exi$ts I anises sr when teachers proceed on long

leave. Contractual appointments are rnade till the end of the session or titl the

regular teacher joins, whichever ls earlier.

Teachers engaged on contractual basis, would have no claim or right for

appointment on a regular basis nOr wili they b,e a part of the cadre of teachers of
flrlinhs [dcrehe \/irlrralarr:r ilannathan



l&

, The following must be ensured, while making contractualappointment

i- The teacher should possess the required educational quatifications
prescribed for direct recruitment to the post.

ii. Minimum and maximum age limiishall be 18 and 65 years respectively.

iii. She/he would be engaged tiil sueh time the regular teacher joins or the
end of the academic session, r,vhichever is earlier.

iv- Candidature of a contractual teacher who has served in a OAV in a
year may be considered in subsequeni year(s) by selection committee
for a fresh appointment as contractua! teachers, by following due
procedure.

v. The teachers engaged should be addressed by the Principal in OAVs.

3. Tenure of engaqement:

Till such time regular Principal/teachers.loins or.the end of the academic
session whichever is earlier.

4. Documents to be produced b)t the.re{red employee:

a) Self attested copies of all ceriificateslmark sheets.

b) Proof of retirement from service.(for retired candidates)

c) Awards/certificates of merit received during service career.

d) Two self attested photographs(passpoit size)

e) Other relevant documents

0 Undertaking to be effect tlra*

I. No proceeding is pending against him/irer at any level

ll. He/she has never been convicted by any court of law.

Ill- He is not a member of any political party.

g) One ldentity proof

h) A declaration to the effect that helshe is receiving full pension. ln

case of provislonal pension, reason to be cited.(for retired

candidates)

5. Mode_of qpplication:

from the candidates. The candidates who can attend the

candidate will submit concerned DEO of the
-i!-aJ-a !- rL- *----_lL*J J--**a _t^-^

-

,J^^. 'qan*a Lrrr Eaai



c) lnterview should be conducted om 15th march of every year for atl
districts.

6. Selection Prpcedure:

The candidate will be required to apoear hefore the selection board for
empanelment. The Board will ascertain the suitability of the candidate by
personal interuiew.
The Board will consider the career mark and interview performance for
empanelment.
computation of marks for ernpanelment of principals and Teachers will
be as follows:

a) The computailon of marks will be made taking 10% of the

percentage of marks secured in HSC(without extra optional],

Bachelor degree and BHD level taken together for TGTs and

i-lSC(without extra optionali, Bachelor degree, Master Degree,

M.phil & PhD and BED tevel taken together for principals &

PGTs. For example: if one candidate has secured 670lo in HSC

examination, 6.7 marks will be taken into consideration and

similarly in bachelor Degree level. lf one candidate has

secured 670/o,620/o and 70% In HSC, Bachelor degree and BED

examination respectively, his computation of marks will be

A.7+6.2+7.0=19.9, Sinee lifi.Phil & PhD degree are extra

qualification, 5 marks extra for each may be added in

computation of marka. There wlll be interview for 10 marks. The

panel will be prepared taking into account marks computed as

-,- above and marks secured in interview taken together.

Vf-- The seleetion committee wili finatize the list of setected teachers to he

grgaged as F-er the vacancies availqUe in the OAVs in the distriqt-Jhg
Dt-Etrict Education Officer indicatins the narne of the OAV in which he/she is

engaged will be intimated to the principal & P I will issue

v) engagement of a teachers uvili automatically corne to an end once a

regular teacher is appointedl engagec{ against the vacant post in OAV. The

concerned teacher may be allotted by the District Education Officer in any

other OAV preferably in the concerned block area as per the available

vacancy against sanctioned vacani post.

vi) The Retired teacher, who has been awanded punishment in a vigilance case

ar haxarima^*ol ^*^o^J;^^ ^. ^.I*inal D*^ea-n,*ian ehall na* lra aanaida.a.{

l.

It.

ilt.



rnember of'any political party after his/her retirement shall also not be etigible
for engagement under the scheme.

vii) The Maximum age limit of such retired teachers shall not exceed 65(sixty five)
years' ln exceptiona!cases the selection committee may relax the upper age
limit maximum by one more year speci{ring ihe reason of such relaxation.viii) Delegation to the principats of oAVs: ln case of non reporting hyapplicants from the panel within 2 nronths from starting ;i;""d"*ic yearand the post lies vacant, the Principals of oAVs are authorized to fill up theposts of pGTslTGTs in following nnanner"

a) 
,Ine.principar of oAV u,/ii, draw the rist of non-reported

;?X*'Ji'*?.1'.,.iiUf ?,itr["1fi 1.3['#ll-ii;ilriirliioo,,b) Requirement mav be given.wide publicity through rocalNewspaper and aisc pui on tne noiice boiro oiifi* riiilauyaand schoolwebsite.
c) The serection comrnittee shourd consist of Nominee of

ch.ai rm a n, BE0/B E o (itc;, nrinci [Ji,'ri' eminent Ed ucation istof the area and subject expe* r[itcispei; id;tifd;';yPrincipal.
d) Thefrincipars of ail cAVs vriil mandatoriry take approvar of

th.g phgirman , VtuiDC for constitutid;isetection coilillti;.
within.T days of starting of Acaderni" y*ur. The seiection
:1.^1l-1!:.l1cfly merir based crr lnterview anO piacti.ar'-"
ctassroom obser,lation.

7. Execution of aqreement _

An Agreement needs to be signed by ihe selected candidate and oAVs. Theagreement should be in duplicate on non judicial stamp papcr of appropriate yalue. onbehalf of 0AVS, Principal would sign the agreement. The agreement signed shoutd besirictly comptied with and it is the responsibility of the princi-pal to ensurJ that agreemeni
is properlv executed and the originar agreernent i* kupi in r.,rJiri, custody,

Teachers appointed on contractuar basis wiil discharge foilowing duties

ai Regular classroom activity/Cop!, cheekins.

b) invigilation dug/Eualuation work.

d Helping students and colleagues !n preparation and

organization of different curricular ico curricular activities in the
Vidyalaya.

dl Any other work assigned by ths principal

l#-



. 9, Payment and.r.Smuneration tq contra$tual teaetrgr-

Consolidated payment on monthly basls shall be made to the contractual teachers.
lf regular incumbent joins before compleiion of one month of the contractual teacher, then

ihe Jontractual ieach-er may be assigned some other duty and shall be relieved when he/ she

completes the minirnum period of one month.

Fund - The payment to ali categories i.e. TGTIPGT engaged against the,regular vacancy yilt Fu
met bui of $chool fund.The Principals to make advance requestion of fund t0 OAV$ for
this purpose as per iheir requirement.

sl
No

Designation Station Consolidated
oav

Prinir6;l- Any 45,000/-

,
PGT of all
subjects

Nornnal 2t,000/-
I{ardi
Very
l-{ard

30,000/-

UJ.
;l'GT of all
Subiecis

Normal 20,0001-

Hardl
VervIffi

25,000/-

* The list of Hard/very Hard station is mentioned in Annexure- o'A".

{ 0. Terrns an$ Conditions:

I II.

IV.

V.

Teachers engaged on contractual basis, would have no claim or right for appoinirnent

on a regular basis nor will they be a part of the cadre of teachers of Odisha Adarsha

Vidyalayas.

Teacher appolnted on contractual basis will not be entitled for vacation pay during

Summer/Autumn/IVinter Break. Payment shall be calculated on pro rata basis'

Teacher ylilt not be entitled for pay, if remains absent On working day. ln case of

absence from duty, payment will be calculated on pro rata basis.

Working hours shall be eame as regular teacher

Tl-re engagement of these contractualteachers willautomatically come to an

end cnce a regular/ccntractual teacher is appointed/ engaged against the vacant

post in OAV. The concerned teacher may be allotted hy the District Education

Officer in any other OAV preferably'in the concerned block area as per the

available vaceincy against sanctioned vacant post.

t.

[.
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I

\ll' The retired Frincipal/PGT/TGT wiii he paid a consoridated remuneration at therate rnentioned above per rnonth and there shail not be any upper limit in takingnumber of crasses. But he or she render service minimum tor Zldays in arnonth excluding public hotidays.
vll' The teachers engaged should *ot be arfowed to take crass on horiday andvacations and they sha, not also be engaged in any examination duty exeeptinternat examinations of the school.

vlll' The teacher so engaged shall also be entrusted with co*ection and varuationwork of the concerned subject in the oAV and he/she shafi not be entired forextra remuneration for such works.
fx' The performance of the teacher will be reviewed on regular basis . If any teacheris feund to be non-performing or engaged in activities amounting to misconducthe/she shall be disengaged forthwith by principal under intimation to DistrictEducation Officer.

x' The retired teacher engaged under the sche!'ne shail be treated as disengagedon attaining the age of sixty five unless there is an extension order from theDistrict Education Officer.

xl' ln terms of Finance Department oM No. zg6sg dated za.al.za|-contractuar
employees shall be eligible (subject to exigencies of public service) for specialIeave of 10 days at the time maxin'rum during the period of engagement for oneyear. The leave will not be cari.ied over to the next year and will lapse oncompletion of each year of service_

xll" unauthorized absence for a continuous period of
automatieally term inate h is/her engagen:lent.

15 days or mere will

xlll Tl're ternporarily engaged personnel shali be entiiled to tr-avelling allowance and

::rl:-:nce @-_of rhe co*esp*nding rank in regurar Govt. service whenp/s h e dis ch a rge officia I d utylrespon sib ilrty.

i: 
-TjjH.l:rro w* be consr*uted under rhe chairrnanship of corecior.l, coilector - Chairman[. DEO

-

ll!. One Frincipal of OAVlV. Any principat of NVS/KVS
V. DpC {SSA) of the district

'f2.Vaiidifu Of panet:

-*__lVlq{nber C onven o r
Member
lVlember
Membor



The Panel will be valid for one year. The district selection board can

revalidate the panel on exigencies.

The engagement of retired teachers does not confer any right of
enf6'oement.

.t'

Y1 
3. $pecial Provision:

l) Relaxation of B.Ed- qualification - In the absence of suitable candidates with

B.Ed. Degrees in HardA/ery Hard station candidates with following qualifications

may be considered in different categories without B. Ed qualification-

a) Post Graduate with 60% marks in Science subjects and 550/o in

Humanities subjects may be considered for the posts of PGTs, if

suitable candidates with B.Ed, are not available.

\-.'b) Similarly in the case of TGT, B"$q. v,rith tQ!%

baBEli' su itable candid ates

tr) Relaxation in CTET - ln the absence of CTET qualified candidate, candidate

Cmollt CTffiEftlification may be consldered if otherwise eligible.

and BA with 55%
on parttime contractual




