PROCEEDING OF THE BOARD FOR SELECTION OF 125 QUTSIDER AS HHOME
GUARDS VOLUNTEERS TO CONDUCT PHYSICAL STANDARD AND EVENTS OF
DISTRICT HOME GUARDS ORGANIZATION, KORAPUT DURING THE YEAR 2025.

To cnsure a frec and fair recruitment process, a Sclection Board was constituted under the chairmanship of
Shri Rohit Verma, IPS, Superintendent of Police, Koraput-cum-Commandant, Home Guards, Koraput. The
Board included the following members: Shri Abhishck Panigrahi, OPS, Additional SP, DIB; Shri Hrushikesh
Mcher, DSP, Home Guards; and Shri V. S. Jeevan Sangram, RI, Koraput. Additionally, Dr. Nilamadhab Satpathy
was invited as a special invitee, and Shri Birabhadra Tudu Deputy Fire Officer, was also part of the committee.

The committee reviewed Office Order No. 1429/11Gs dated 17.04.2025, by which 30 additional posts of
Home Guards were sanctioned. As a result, the total number of posts to be filled increased to 125 (i.c. 84 cxisting
posts + 30 newly sanctioned + 11 vacancics arising due to discharge from duty). Accordingly, recruitment
notification for the 125 posts was published vide Advertisement No. 02/HGs and Letter No. 214/HGs dated
04.06.2025. Turther, a requisition was sent to the Deputy Director, Advertisement, Information and Public
Relations Department, Government of Odisha, Bhubaneswar vide this office letter No. 216/HG dated 05.06.2025,
for publishing the recruitment notification in leading newspapers.

The dates for submission of application forms for the post of Home Guards were fixed from 10.06.2025 to
25.06.2025. In response, a total 7281 Nos of applications were received for 125 posts. The sclection process for
the said recruitment will commence from 31.08.2025 at DAV College, Koraput. The same had already been wceb
hoisted in the district website (Koraput.odisha.gov.in) and Published in the leading news papers ( Jeypore
cdition of SAMABAD and SAMAJ on 19.08.2025).

Each candidate is permitted to submit only one application and apply for only one trade. In cascs where a
candidate has opted for multiple trades, he will be required to submit an undertaking to opt for only one trade on
the day of written examination. After thorough verification of all applications, initially 32 applications have been
rejected on grounds of underage ( Less then 20 years ) and qualification. After verification it is found that valid
Qualification certification/ Date of birth proof/ Residential proof etc of total _89__ Nos of candidate arc not
available. Upon scrutiny of the same 03 no’s applications were rcjected. The rest 86 applicants required to
provide the valid documents before the viva. Their candidature will be considered valid only upon submission
valid documents before the Viva. The Selection Committee reserves the right to accept or reject any application
at any stage of the recruitment process.

The Committee has decided to conduct the following events for the enrolment process, with a total of 100
marks. The details of the events, their nature, and marks distribution are as follows:

Scrutiny of Documents — Qualifying
Written Test ( multiple choice questions based on lower primary level) — 50 Marks
Trade Test (for trade applicants) or Essay test (for general efficient applicants) — 25 Marks
Medical Examination — Qualifying
Height Measurement — Qualifying
Strength Assessment
o Push-ups for male candidates- Qualifying
o Plank test for female candidates — Qualifying
7. Physical Endurance Test (400 meters brisk walk) — Qualifying
Oral Interview (Viva in Odia) — 25 Marks
Topics:
o General Knowledge
o Current Affairs
o Trade-related Knowledge
o District-related Questions
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CRITERIA FOR PHYSICAL TEST:-

. . : i visions-:
Further, criteria for physical fitness of candidate is made according following pro

The height requirement is as follows:

Male 162 CM

FFemale 152 CM

Critcria for strength assessment is as follows:-

Male 04 push-ups for qualification

Female

20 seconds plank for qualification

Criteria for Brisk Walk Event :-

Malc 400 meter within 4 minutes

Female 400 meters within 5 minutcs

Before participating in the event of physical test, it is decided to conduct health che
each candidate by Medical Officer and to obtain the sclf-

signature of the candidate and Mcdical offi
the physical efficiency along with a disclai

ck-up of
declaration from cach candidatc with the
ccr regarding his/her capability and fi

incss to appcar in
mcr.
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TRADE WISE VACANCIES (105)

S S

SI No. Name of the Trade 7 No. of Vacancy
01 Computer Operator 40
02 | Driver 7 s
03 Barber 01 S
04 l:lectrician 7 7 7 02 -
058 Plumber 0! Sy,
06 Cook J S_ R —
07 Dhobi(Washerman ) s
08 House Keeper 7 02
| 00 ) \‘Imor. Mccbmﬁg - 92_/
i 10 | Carpenter o
| n 1‘/\( Mcchanic 79.|
12 Painter - 0l -
13 | Cobbler 0l
14| Mason (Raj Mistti) 0l
?L 15 I’ihfmgraphcr 01
| 16 7(:-ardcncr 04
17 Nursc/carctaker 02
‘L 18 Sweeper 10
Total Vacancics(125) = Tradc wise (105) + General Efficicncy (20)

Genceral sclection Rules -

The merit list will be made for district based on General cfficiency and Trade wise.
Roughly three times candidate would be sclected from the written test as per the trade/
General efficiency vacancy.

There will be no reserve list

The board reserves the right to post any candidate at any locations of the district.
Additional 05 marks will be given to the next of Kin of deccased Home Guards personnels, it will be

added in the written examination mark in the interests of public scrvice.
If in any trade suitsble numbers of fit candidates are not found, then, that vacancics in those respective

trades will be transferred to general efliciency.



The final sclection would be held based on merit i.c. marks obtained out of{OOz Incasc
candidates obtain similar marks then tie break would be bases on the following criteria.

1. Candidates securing higher marks in written test will be preferred. .

2. To further tie break of written test marks higher marks in Trade/Essay test will be
preferred.

3. To further tie break of Trade test/Extra trade higher marks of viva will be considered.

4. To further tic break in viva test, older age of candidate will be preferred.

5. Inthe event of further need to tie break Board will decide the methodology and the decision
will be final.

Following committees will be constituted under the Board for conducting the cnrollment
proccess in the due course of time.

1. Document scrutiny Committee (It has already been constituted )

2. Written test marking committee.

3. Trade test committee.

4, Essa); grading committee.

5. Medical test committee. ‘

6. Height measurement, Strength Assessment and Physical Fitness Committce.

7. Grievance Committee :- Comprising the following members .
1. Shri Manoj Kumar Pujhari, Addl SP Jeypore.
2. Shri Abhishcek Panigrahi, Addl SP, DIB Koraput.
3.Jr Clerk Sanjay Mcher (Mob No- 8018560524).

8. Anti-corruption committee :- Comprising the following members

1.Shri Abhishek Panigrahi, Addl SP, DIB Korapult.
2. Shri Ambit Kumar Mohanty, Addl SP,IUCAW.
3. Constable Amit Pattanaik (7682050373)
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